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information collection requests (ICRs) to
the Office of Management and Budget
(OMB) for review and approval in
accordance with the Paperwork
Reduction Act of 1995 (Pub. L. 104–13,
44 U.S.C. Chapter 35). A copy of each
individual ICR, with applicable
supporting documentation, may be
obtained by calling the Department of
Labor, Departmental Clearance Officer,
Todd R. Owen ((202) 219–5096 ext. 143)
or by E-Mail to Owen-Todd@dol.gov.

Comments should be sent to Office of
Information and Regulatory Affairs,
Attn: OMB Desk Officer for BLS, DM,
ESA, ETA, MSHA, OSHA, PWBA, or
VETS, Office of Management and
Budget, Room 10235, Washington, DC
20503 ((202) 395–7316), within 30 days
from the date of this publication in the
Federal Register.

• Evaluate whether the proposed
collection of information is necessary
for the proper performance of the
functions of the agency, including
whether the information will have
practical utility;

• Evaluate the accuracy of the
agency’s estimate of the burden of the
proposed collection of information,
including the validity of the
methodology and assumptions used;

• Enhance the quality, utility, and
clarity of the information to be
collected; and

• Minimize the burden of the
collection of information on those who
are to respond, including through the
use of appropriate automated,
electronic, mechanical, or other
technological collection techniques or
other forms of information technology,
e.g., permitting electronic submission of
responses.

Agency: Employment and Training
Administration.

Title: Adjudication Determinations
Activity Report.

OMB Number: 1205–0150 (extension).
Agency Numbers: ETA.
Frequency: Quarterly.
Affected Public: States.
Number of Respondents: 53.
Total Responses: 224.
Estimated Time per Respondent:

Regular Reports, 244 minutes per year;
Extended Benefits Report, 240 minutes
per year.

Total Burden Hours: 910.
Total annualized capital/startup

costs: 0.
Total annual costs (operating/

maintaining systems or purchasing
services): 0.

Description: Data are used to monitor
the impact of the disqualification
provisions, to measure workload, and to
appraise adequacy and effectiveness of

State and Federal nonmonetary
determination procedures.

Agency: Occupational Safety and
Health Administration.

Title: 4,4-Methylenedianiline (MDA)
(29 CFR 1926.60).

OMB Number: 1218–0183 (extension).
Frequency: On Occasion.
Affected Public: Business or other for-

profit; Federal Government; State, Local
or Tribal Government.

Number of Respondents: 66.
Total Responses: 2,848.
Estimated Time per Respondent:

Varies from 5 minutes to maintain a
record to 2 hours to monitor employee
exposure.

Total Burden hours: 1,796.
Total annualized capital/startup

costs: 0.
Total annual costs (operating/

maintaining systems or purchasing
services): $59,120.

Description The MDA standard and
its information collection requirements
provide protection for employees from
the adverse health effects associated
with occupational exposure to MDA.
The standard requires that employers
establish a compliance program. Also,
the standard requires employers to
monitor employee exposure to MDA, to
provide medical surveillance, to train
employees about the hazards of MDA,
and to establish and maintain accurate
records of employee exposure to MDA.
These records are used by employees,
physicians, employers, and OSHA to
determine the effectiveness of the
employers’ compliance efforts. The
standard requires that OSHA have
access to various records to ensure that
employers are complying with the
disclosure provisions of the MDA
standard.

Agency: Occupational Safety and
Health Administration.

Title: 4,4–Methylenedianiline (MDA)
(29 CFR 1910.50).

OMB Number: 1218–0184 (extension).
Frequency: On Occasion.
Affected Public: Business or other for-

profit; Federal Government; State, Local
or Tribal Government.

Number of Respondents: 18.
Total Responses: 1,175.
Estimated Time per Respondent:

Ranges from 5 minutes to maintain a
record to 2 hours to monitor employee
exposure.

Total Burden Hours: 722.
Total annualized capital/startup

costs: 0.
Total annual costs (operating/

maintaining systems or purchasing
services): $26,616.

Description: The MDA standard and
its information collection requirements

provide protection for employees from
the adverse health effects associated
with occupational exposure to MDA.
The standard requires that employers
establish a compliance program. Also,
the standard requires employers to
monitor employee exposure to MDA, to
provide medical surveillance, to train
employees about the hazards of MDA,
and to establish and maintain accurate
records of employee exposure to MDA.
These records are used by employees,
physicians, employers, and OSHA to
determine the effectiveness of the
employers’ compliance efforts. The
standard requires that OSHA have
access to various records to ensure that
employers are complying with the
disclosure provisions of the MDA
standard.
Todd R. Owen,
Departmental Clearance Officer.
[FR Doc. 98–21483 Filed 8–10–98; 8:45 am]
BILLING CODE 4510–26–M

DEPARTMENT OF LABOR

Employment and Training
Administration

[TA–W–33, 513]

Levi Strauss & Company; Amended
Certification Regarding Eligibility To
Apply for Worker Adjustment
Assistance

In accordance with Section 223 of the
Trade Act of 1974 (19 U.S.C. 2273) the
Department of Labor issued a
Certification of Eligibility to Apply for
Worker Adjustment Assistance on
August 7, 1997, applicable to workers of
Levi Strauss and Company, located in El
Paso, Texas. The notice was published
in the Federal Register on September
17, 1997 (62 FR 48888). The
certification was subsequently amended
to include the subject firm workers at El
Paso Field Headquarters in El Paso,
Texas. The amendment was issued on
September 14, 1997, and published in
the Federal Register on September 30,
1997 (62 FR 51155). The certification
was subsequently amended to include
the subject firm workers at facilities in
Fayetteville and Harrison, Arkansas and
the Dallas, Texas Regional Levi Strauss
Office. This amendment was issued on
December 9, 1997 and published in the
Federal Register on December 18, 1997
(62 FR 66393). The certification was
subsequently amended to include the
subject firm workers at a facility in
Miami Lakes, Florida and Temporary
and contract workers at various facilities
where the subject firm’s workers had
been previously certified eligible to
apply for assistance. This amendment
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was issued on April 15, 1998 and was
published in the Federal Register on
May 5, 1998 (62 FR 24826–28).

At the request of the company, the
Department reviewed the certification
for workers of the subject firm. New
information received by the company
shows that worker separations for those
workers engaged in the manufacture of
Levi Strauss denims and Dockers have
also occurred. Based on this new
information, the Department is
amending the certification to cover
additional workers at the subject firm.

The intent of the Department’s
certification is to include all workers of
Levi Strauss and Company, as well as
contract workers, who were adversely
affected by increased imports.

The amended notice applicable to
TA–W–33,513 is hereby issued as
follows:

All workers of Levi Strauss and Company
at the Wichita Falls Production Plant in
Wichita Falls, Texas, the McAllen Production
Plant in McAllen, Texas, the Atlanta CF
Regional/Sales Office in Atlanta, Georgia, the
Johnson City Production Plant in Johnson
City, Tennessee, and the San Francisco Office
in San Francisco, California who became
totally or partially separated from
employment on or after May 13, 1996
through August 7, 1999 are eligible to apply
for adjustment assistance under Section 223
of the Trade Act of 1974.

Signed in Washington, DC this 30th day of
July, 1998.
Grant D. Beale,
Acting Director, Office of Trade Adjustment
Assistance.
[FR Doc. 98–21486 Filed 8–10–98; 8:45 am]
BILLING CODE 4510–30–M

DEPARTMENT OF LABOR

Employment and Training
Administration

[TA–W–34, 199, 199A, 199B]

Sangamon, Incorporated; Amended
Certification Regarding Eligibility To
Apply for Worker Adjustment
Assistance

In accordance with Section 223 of the
Trade Act of 1974 (19 USC 2273) the
Department of Labor issued a Notice of
Revised Determination on
Reconsideration on May 5, 1998,
applicable to all workers of Sangamon,
Incorporated located in Taylorville,
Illinois. The notice was published in the
Federal Register on May 20, 1998 (63
FR 27750).

At the request of the company, the
Department reviewed the certification
for workers of the subject firm. The
workers are engaged in the production
of everyday and seasonal cards. New

information shows that worker
separations occurred at the Moultrie,
Georgia and Owensville, Missouri
plants of Sangamon, Incorporated. The
Moultrie, Georgia and Owensville,
Missouri facilities processed customer
orders, leafing, die-cutting and
embossing for the Sangamon,
Incorporated production facility in
Taylorville, Illinois.

The intent of the Department’s
certification is to include all workers of
Sangamon, Incorporated who were
adversely affected by increased imports.
Accordingly, the Department is
amending the certification to cover the
workers of Sangamon, Incorporated,
Moultrie, Georgia and Owensville,
Missouri.

The amended notice applicable to
TA–W–34,199 is hereby issued as
follows:

All workers of Sangamon, Incorporated,
Taylorville, Illinois (TA–W–34,199),
Moultrie, Georgia (TA–W–34,199A) and
Owensville, Missouri (TA–W–34,199B) who
became totally or partially separated from
employment on or after January 22, 1997
through May 5, 2000 are eligible to apply for
adjustment assistance under Section 223 of
the Trade Act of 1974.

Signed at Washington, DC, this 31st day of
July, 1998.
Grant D. Beale,
Acting Director, Office of Trade Adjustment
Assistance.
[FR Doc. 98–21485 Filed 8–10–98; 8:45 am]
BILLING CODE 4510–30–M

DEPARTMENT OF LABOR

Employment and Training
Administration

[NAFTA–1807]

Levi Strauss & Company; Amended
Certification Regarding Eligibility To
Apply for NAFTA–Transitional
Adjustment Assistance

TEXAS
NAFTA–1807AC, Wichita Falls Production

Plant, 2720 Market Street, Wichita Falls,
Texas 76303

NAFTA–1807AD, McAllen Production
Plant, 2200 Industrial Drive, McAllen,
Texas 78504

GEORGIA
NAFTA–1807AE, Atlanta CF Regional/

Sales Office, 1117 Perimeter Center
West, Suite W–200, Atlanta, Georgia
30338

TENNESSEE
NAFTA–1807AF, Johnson City Production

Plant, 608 Rolling Hills Drive, P.O. Box
1236, Johnson City, Tennessee 37605

CALIFORNIA
NAFTA–1807AG, San Francisco Office,

1155 Battery Street, San Francisco,
California 94111

In accordance with Section 250(a),
Subchapter D, Chapter 2, Title II, of the
Trade Act of 1974, as amended (19
U.S.C. 2273), the Department of Labor
issued a Certificate of Eligibility to
Apply for NAFTA Transitional
Adjustment Assistance on August 7,
1997, applicable to workers of Levi
Strauss and Company, located in El
Paso, Texas. The notice was published
in the Federal Register on September
17, 1997 (62 FR 48889). The
certification was subsequently amended
to include the subject firm workers at
the El Paso Field Headquarters in El
Paso, Texas. The amendment was issued
on September 14, 1997 and published in
the Federal Register on September 30,
1997 (62 FR 51161). The certification
was subsequently amended to include
the subject firm workers at facilities in
Fayetteville and Harrison, Arkansas and
the Dallas, Texas Regional Levi Strauss
Office. This amendment was issued on
December 9, 1997 and published in the
Federal Register on December 19, 1997
(62 FR 66393). The certification was
subsequently amended to include the
subject firm workers at a facility in
Miami Lakes, Florida and temporary
and contract workers at various facilities
where the subject firm’s workers had
been previously certified eligible to
apply for assistance. This amendment
was issued on April 15, 1998 and will
be published soon in the Federal
Register.

At the request of the company, the
Department reviewed the certification
for workers of the subject firm. New
information received by the company
shows that worker separations for those
workers engaged in the manufacture of
Levi Strauss denims and Dockers have
also occurred. Based on this new
information, the Department is
amending the certification to cover
additional workers at the subject firm.

The intent of the Department’s
certification is to include all workers of
Levi Strauss and Company, including
contract workers, who were adversely
affected by increased imports from
Mexico.

The amended notice applicable to
NAFTA–01807 is hereby issued as
follows:

All workers of Levi Strauss and Company
at the Wichita Falls Production Plant in
Wichita Falls, Texas, the McAllen Production
Plant in McAllen, Texas, the Atlanta CF
Regional/Sales Office in Atlanta, Georgia, the
Johnson City Production Plant in Johnson
City, Tennessee, and the San Francisco Office
in San Francisco, California who became
totally or partially separated from
employment on or after July 9, 1996 through
August 7, 1999 are eligible to apply for
NAFTA–TAA under Section 250 of the Trade
Act of 1974.


